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ADVOCACY FOR YOUTH WOMEN AND GIRLS 
DEVELOPMENT IMPACT INITIATIVE FOR AFRICA

AYDII Africa is fully committed to safeguarding and protecting children 
and young people in all its activities. The organization has developed and 
implemented a comprehensive safeguarding and child protection policy, 
which is accessible to all staff, volunteers, and program participants. 
These procedures are integrated into our day-to-day operations to ensure 
the safety and well-being of children and young people within our care. 
Every individual involved in our programs is informed of these policies 
and is required to uphold them at all times.

AYDII AFRICA prioritizes the safety 
and protection of children and young 
people by ensuring that all staff, volun-
teers, and management committee 
members undergo thorough and appro-
priate background checks. These 
checks include:          

Criminal Record Checks: All individ-
uals working directly with children or 
handling sensitive information undergo 
criminal record checks (e.g., DBS 
checks) to ensure they have no history 
of offenses that would make them un-
suitable for working with vulnerable 
groups.

Reference Checks: We request references from previous employers or 
organizations to verify the candidate's suitability for working with chil-
dren and young people.

Training and Induction: All staff and volunteers receive safeguarding 
and child protection training as part of their induction, with ongoing 
training provided to ensure they understand their responsibilities in 
maintaining a safe environment for children.

Policy Awareness: Staff and volunteers are required to acknowledge 
their understanding of our safeguarding policies and procedures, and 
compliance is regularly monitored.

AYDII Africa takes proactive steps to ensure the safety and well-being 
of children and young people in our care. We implement the following 
measures:

Risk Assessments: Prior to any activity involving children and young 
people, we conduct comprehensive risk assessments to identify and ad-
dress potential hazards, ensuring activities are safe and appropriate for 
participants.

Qualified Supervisory Staff: We ensure that all supervisory staff hold 
relevant qualifications and experience in child protection, education, 
and youth work, guaranteeing they have the knowledge and skills to ap-
propriately manage and safeguard children and young people.

Training for Volunteers: All volunteers receive adequate training in 
safeguarding, child protection, and their roles in ensuring the safety of 
children and young people. Ongoing training is provided to keep them 
updated on best practices and relevant legal requirements.

AYDII Africa upholds transparency and accountability in all operations. 
As of this time, we can confirm that there are no legal proceedings, safe-
guarding incidents, or serious incidents that could adversely affect our 
organization or its reputation. We have not had any safeguarding inci-
dents involving staff or volunteers that led to a referral to any relevant 
authority, nor have any practices within our programs resulted in contact 
with authorities due to safeguarding concerns. We have not filed any se-
rious incident reports with regulatory authorities such as the Charity 
Commission, Registrar of Companies, or any other relevant bodies. We 
remain committed to maintaining the highest standards of safeguarding, 
ensuring that any potential issues are promptly addressed and managed 
in line with our policies.

AYDII Africa maintains a high standard of conduct for all staff, volun-
teers, and partners. All members must:
1. Act with integrity, honesty, and respect in all interactions.
2. Comply with all organizational policies and legal regulations.
3. Report any misconduct, safeguarding concerns, or unethical behavior.
Maintain confidentiality and respect the privacy of beneficiaries and 
stakeholders.

AYDII Africa is committed to promoting diversity, equity, and inclusion. 
We do not tolerate discrimination based on race, gender, religion, disabili-
ty, or any other status. All programs and employment opportunities are ac-
cessible to all individuals without bias or exclusion.

We ensure a safe working environment for all staff, volunteers, and benefi-
ciaries by:
1. Conducting regular health and safety audits.
2. Implementing emergency response procedures.
3. Providing health and safety training to all personnel.
4. Maintaining compliance with all national and international safety regu-
lations.

AYDII Africa respects the privacy of all individuals and ensures compli-
ance with data protection laws by:
1. Securing personal data through strict confidentiality protocols.
2. Allowing access to sensitive information only to authorized personnel.
3. Ensuring data collection and usage comply with legal and ethical stan-
dards.

1. Safeguarding and Child Protection Policy

Background Checks and Screening

AYDII Africa ensures transparency and accountability in financial man-
agement by:
1. Maintaining accurate financial records and audits.
2. Ensuring funds are used solely for their intended purpose.
3. Implementing strong internal controls to prevent fraud and mismanage-
ment.

AYDII Africa encourages staff and volunteers to report any unethical or 
illegal behavior without fear of retaliation. Reports can be made anony-
mously, and all concerns are investigated thoroughly and confidentially.

AYDII Africa remains committed to the highest standards of operation, 
safeguarding, and accountability. Our policies ensure the protection, inclu-
sion, and well-being of all individuals involved in our programs, reinforc-
ing our mission to create a safe and supportive environment for children, 
young people, and marginalized communities
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Transparency and Accountability

2. Code of Conduct Policy
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3. Equal Opportunity and Non-Discrimination Policy

4. Health and Safety Policy

5. Data Protection and Privacy Policy
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6. Financial Management and Accountability Policy
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7. Whistleblowing Policy
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